
Free 
Praxis II Educational Leadership: 

Administration and Supervision (5411) Exam 
Flashcard Study System: Praxis II Test 

Practice Questions & Review for the Praxis II: 
Subject Assessments

 PDF Download

 Winn  Trivette II

http://www.neutronbyte.com/api/Wa18oYTP/e/Eaoo/OPMw/DllpX/Praxis-II-Educational-Leadership-Administration-and-Supervision-5411-Exam-Flashcard-Study-System-Praxis-II-Test-Practice-Questions-and-Review-for-the-Praxis-II-Subject-Assessments
http://www.neutronbyte.com/api/Wa18oYTP/e/Eaoo/OPMw/DllpX/Praxis-II-Educational-Leadership-Administration-and-Supervision-5411-Exam-Flashcard-Study-System-Praxis-II-Test-Practice-Questions-and-Review-for-the-Praxis-II-Subject-Assessments
http://www.neutronbyte.com/api/Wa18oYTP/e/Eaoo/OPMw/DllpX/Praxis-II-Educational-Leadership-Administration-and-Supervision-5411-Exam-Flashcard-Study-System-Praxis-II-Test-Practice-Questions-and-Review-for-the-Praxis-II-Subject-Assessments
http://www.neutronbyte.com/api/Wa18oYTP/e/Eaoo/OPMw/DllpX/Praxis-II-Educational-Leadership-Administration-and-Supervision-5411-Exam-Flashcard-Study-System-Praxis-II-Test-Practice-Questions-and-Review-for-the-Praxis-II-Subject-Assessments
http://www.neutronbyte.com/api/Wa18oYTP/e/Eaoo/OPMw/DllpX/Praxis-II-Educational-Leadership-Administration-and-Supervision-5411-Exam-Flashcard-Study-System-Praxis-II-Test-Practice-Questions-and-Review-for-the-Praxis-II-Subject-Assessments
http://www.neutronbyte.com/api/Wa18oYTP/e/Eaoo/OPMw/DllpX/Praxis-II-Educational-Leadership-Administration-and-Supervision-5411-Exam-Flashcard-Study-System-Praxis-II-Test-Practice-Questions-and-Review-for-the-Praxis-II-Subject-Assessments
http://www.neutronbyte.com/api/Wa18oYTP/e/Eaoo/OPMw/DllpX/Praxis-II-Educational-Leadership-Administration-and-Supervision-5411-Exam-Flashcard-Study-System-Praxis-II-Test-Practice-Questions-and-Review-for-the-Praxis-II-Subject-Assessments
http://www.neutronbyte.com/api/Wa18oYTP/e/Eaoo/OPMw/DllpX/Praxis-II-Educational-Leadership-Administration-and-Supervision-5411-Exam-Flashcard-Study-System-Praxis-II-Test-Practice-Questions-and-Review-for-the-Praxis-II-Subject-Assessments
http://www.neutronbyte.com/api/Wa18oYTP/e/Eaoo/OPMw/DllpX/Praxis-II-Educational-Leadership-Administration-and-Supervision-5411-Exam-Flashcard-Study-System-Praxis-II-Test-Practice-Questions-and-Review-for-the-Praxis-II-Subject-Assessments


***Ace Your Exam and Get the Results You Deserve***Taking the Praxis Subject Assessments

is a challenge and your results can make a huge difference when it comes to your future. If you

do well on the exam, it can open doors and lead to wonderful opportunities. If you do poorly on

the exam, you will find yourself with fewer options. You may have to put your plans for the future

on hold, or even give up on them altogether. Preparing for your exam with our Praxis II

Educational Leadership: Administration and Supervision (5411) Exam Flashcard Study System

can help you avoid this fate and give you a big advantage when you take the test. Thousands

of satisfied customers have relied on Mometrix Flashcards to help them pass their exams, and

now you can too.Mometrix Test Preparation is not affiliated with or endorsed by any official

testing organization. All organizational and test names are trademarks of their respective

owners.When you study with Mometrix Praxis flashcards, you'll get an in-depth review of each

test section.The Visions and Goals section includes:School visionData-based decision-

makingProgress monitoringThe Teaching and Learning section includes:Grading policy and

high expectationsAchievement gapsCollaborative dataThe Managing Organizational Systems

& Safety section includes:Teaching staff qualitySchool safety plansStudent mental healthThe

Collaborating with Key Stakeholders section includes:Providing social and emotional support

and prevention services to studentsHolding community conversations to build financial and

public supportEngaging parents and other community members from diverse populationsThe

Ethics and Integrity section includes:Ethical leadershipRespect for individual dignity and

worthInclusive education of students with disabilitiesThe The Education System section

includes:Explaining policies to school community membersInteracting with parents who are

upset or angryEducational equity...and much more!We believe in delivering lots of value for

your money, so our flashcard system is packed with the critical information you'll need to

master in order to ace your Praxis exam. Our flashcards enable you to study small, digestible

bits of information that are easy to learn and give you exposure to the different question types

and concepts. With Mometrix flashcards, you'll be able to study anywhere, whenever you have

a few free minutes of time.Study after study has shown that spaced repetition is the most

effective form of learning, and nothing beats flashcards when it comes to making repetitive

learning fun and fast. Using Mometrix flashcards for your Praxis review incorporates repetitive

methods of study to teach you how to break apart and quickly solve difficult test questions.You

also get online access to Praxis practice test questions, created by our Mometrix test prep

team, to prepare you for what to expect on the actual exam. Each answer is explained in depth,

in order to make the principles and reasoning behind it crystal clear.Mometrix Test Preparation

has helped thousands of people achieve their education goals. Our Praxis II Educational

Leadership: Administration and Supervision (5411) Exam Flashcard Study System can help

you get the results you deserve on your Praxis test too.



Vision and Goals© Mometrix Media - flashcardsecrets.com/praxisiiEducational Leadership:

Administration and Supervision Explain how the school vision can support a culture of

learning.  

Vision and Goals The school vision serves as a guide and a foundation for all strategic

planning and communicates the purpose and focus of the school to all stakeholders. One of

the goals of a school leader is to create a culture of learning on campus. Including this concept

in the school vision can help to communicate the importance of cultivating a culture of learning

to all stakeholders. Also, the school vision will help to guide creation of goals that lead to the

development of this culture. A school vision that includes this focus will ensure that school

goals are aligned with a culture of learning and will help to establish and maintain the culture.

When the school vision clearly incorporates a culture of learning, it will be apparent to all

stakeholders that this is a key part of the school’s purpose and focus.  

Vision and Goals© Mometrix Media - flashcardsecrets.com/praxisiiEducational Leadership:

Administration and Supervision   Explain how school goals can support a culture of learning.  

Vision and Goals School goals help to determine where to devote energy and resources.

When leaders set goals, they identify the necessary resources for achieving them. Goals must

be aligned with the characteristics and outcomes of a culture of learning to ensure that the

available resources, such as staff, funds, and time, are used to develop and maintain this

culture. Rather than diverting resources to various competing goals, this will maximize the use

of resources and effort. When a leader uses school goals to support a culture of learning, the

culture will be strengthened as school goals are attained. The various aspects of a culture of

learning can be incorporated into the school goals. For example, school goals can include high

expectations for academic performance, goals related to college and career readiness for

students, and implementation of student-centered instructional strategies for teachers.  

Vision and Goals© Mometrix Media - flashcardsecrets.com/praxisiiEducational Leadership:

Administration and Supervision Describe strategies for ensuring that school goals are student-

centered.  

Vision and Goals A leader can employ several strategies to ensure that school goals are

student-centered. First, goals should be designed with student outcomes as a focus. These

can include any outcome that is measured in terms of student-related data, such as academic

performance or attendance. For example, a school leader may develop a school goal of

increasing the campus attendance rate to 99% for the school year. This goal is directly related

to a student outcome and the strategies that would be implemented to achieve this goal would

directly benefit students. Second, all school goals should directly impact students. When

developing goals, it is appropriate to ask how accomplishing the goal would impact students,

as well as how students would be affected if the goal were not accomplished. If there is no

impact to students, the goal is likely not student-centered. Third, goals should be developed

with the purpose of benefitting all students. Student-centered goals do not marginalize or omit

groups of students but benefit all students. For example, a school leader might set a school

goal to increase test performance in reading for all students, not just those who have

demonstrated deficiencies in prior performance.  



Vision and Goals© Mometrix Media - flashcardsecrets.com/praxisiiEducational Leadership:

Administration and Supervision   Explain the purpose of a school vision.  

Vision and Goals The purpose of a school vision is to convey the direction of the school to all

stakeholders. A vision is a message or statement that describes how a leader envisions the

school in the future. Through the school vision, the school’s focus and priorities can be

conveyed to all stakeholders, including staff, students, and the community. The school vision

should inspire and motivate teachers and staff to pursue the school’s goals. The school vision

also provides direction for the teachers and staff in decision-making processes. All strategic

planning should be guided by the school vision so that all goals and plans are designed with

the purpose of achieving this vision. An example of a school vision is as follows: Our vision at

XYZ Middle School is to equip and prepare students to be college and career ready, life-long

learners, and responsible global citizens who are exemplary examples of the core values of

respect, integrity, and perseverance.  

Vision and Goals© Mometrix Media - flashcardsecrets.com/praxisiiEducational Leadership:

Administration and Supervision   Define a culture of learning.  

Vision and Goals A culture of learning is an environment with an emphasis on learning and a

high expectation for academic achievement. It involves intellectual stimulation for students,

staff, and leadership. Evidence of a culture of learning includes implementing effective

classroom instructional strategies for student learning, implementing processes of continuous

improvement to increase student learning and academic performance, participating in

professional development for teachers and staff collectively and individually, and the acquiring

and sharing of knowledge by leadership. When a culture of learning is present, school leaders

seek ways to support the learning needs of all students so all can be academically successful.

School leaders also seek ways to support the learning needs of teachers and staff to assist

them in their professional growth.  

Vision and Goals© Mometrix Media - flashcardsecrets.com/praxisiiEducational Leadership:

Administration and Supervision   Explain how a leader can develop a culture of learning.  

Vision and Goals To develop a culture of learning on campus, a school leader must consider

this culture in all decision-making. First, the school should be designed in a way that facilitates

a culture of learning. This means that there are sufficient learning spaces to accommodate a

variety of learning strategies, along with furniture and resources that support those learning

spaces. For example, there should be a library resource center with appropriate shelving,

books, and technology resources. A school leader must also hire and train staff in a way that

supports a culture of learning. Candidates for hire that do not support a culture of learning

should not be selected. The leader must also communicate expectations for a culture of

learning to staff, students, parents, and community stakeholders to ensure that everyone is

aware of the expectations. When possible, the leader can support the school’s culture by

encouraging families to develop their own culture of learning and providing the resources and

support for them to do so. For example, the leader may give books to families to encourage

reading in the home.  

Vision and Goals© Mometrix Media - flashcardsecrets.com/praxisiiEducational Leadership:

Administration and Supervision Identify the types of data that could be used to develop a



vision for a school.  

Vision and Goals The majority of data that an education leader will have access to and be

expected to analyze is quantitative data. This includes student academic performance data,

attendance data, demographics, and many other key data points. Quantitative data can be

analyzed using mathematical processes and can be represented in numerical form. For

example, a school leader may calculate that the campus attendance rate is 96.8% annually or

that 1 out of every 10 students receives special education services. Quantitative data can

provide answers to “what” or “who” questions, but it cannot provide answers regarding “why” or

“how.” To understand why the data appears as it does, it is important for leaders to gather

qualitative data from students, staff, and stakeholders. Qualitative data reflects opinions,

perceptions, feelings, and assumptions. For example, a school leader may receive student

concern about bullying on campus, or parents and community members may communicate to

the school leader that the staff do not seem friendly. Quantitative and qualitative data should be

used together to develop the vision for the school.  

Vision and Goals© Mometrix Media - flashcardsecrets.com/praxisiiEducational Leadership:

Administration and Supervision Identify the sources of data that could be used to develop a

vision for a school.  

Vision and Goals There are many sources of quantitative and qualitative data that a leader can

use to develop a school vision. Sources of quantitative data include student academic

performance data, attendance data, demographics, and other key data points. Student

academic performance data is frequently used in developing a vision. Leaders can obtain this

data from historical standardized test performance data, beginning-of-the year assessments in

a variety of academic areas, teacher-assigned grades for classroom performance, and

benchmark assessments. Qualitative data can be obtained from observations of teachers and

students, feedback from teachers and students, focus groups, anonymous surveys, and other

information from stakeholders. This type of information tells the education leader about school

culture, values, attitudes, and beliefs. It should be used as a frame for understanding the

quantitative data in order to gain a complete picture of the school’s status.  

Vision and Goals© Mometrix Media - flashcardsecrets.com/praxisiiEducational Leadership:

Administration and Supervision   Describe how to align the school goals with the school vision.  

Vision and Goals The school vision describes how the leadership envisions the school in the

future, and the school goals are the ways that the school will accomplish that vision. Each

school goal should clearly demonstrate that by accomplishing the goal, the campus will be

closer to realizing its vision. For example, a school may state in its vision that it will be a

premier STEM (Science, Technology, Engineering, and Math) school. School leaders should

work toward that vision by setting ambitious goals in the areas of science, technology,

engineering, and math. Aligned goals could include the academic performance of students in

these subject areas, increasing STEM course offerings, recruiting students for the STEM

program, or earning awards and recognition in STEM competitions. An unaligned goal could be

expanding the fine arts program. Aligning school goals with the school vision will ensure that all

resources and energies are devoted to realizing the vision.  
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Brenda B, “Easy and worth every penny. The flashcards are easily divided up and organized in

6 sections. I like how each question gives you small amounts of answers backed up with

research and resources. I also enjoy the size of the cards because I can take them anywhere

to study. It would take me months to create flashcards not to mention researching all the

answers.”

practicum student, “This is a very thorough method of exam prep!. This is a very thorough

method of exam prep!”

Dean Frech, “Portable Flashcards Help You Use Small Amounts of Time Wisely. In most states,

if you want to move into school administration, passing the Praxis 2 Educational Leadership:

A&S exam is mandatory. And if you want to pass the test, then this flashcard set should be

one of the main tools in your arsenal before you attempt taking the exam. I got a ton of help

from these cards. They are not like most flash cards, which have answers that consist of only a

few words. These cards contain snippets full of facts which you'll need to know. What is really

great about these cards is that you can take a few of them with you as you go throughout the

day. Just keep some in your car or purse or briefcase. Then whenever you have a few spare

minutes you can pull them out and get some serious study . At the doctors office, or the bank,

or on your lunch break, whenever, you can take advantage of just a few spare minutes and put

them to work toward passing the test. These minutes may not seem like much at first glance,

but they add up fast, and when you've got these flashcards handy you can put them to work for

you.”

The book by Winn  Trivette II has a rating of  5 out of 3.4. 20 people have provided feedback.
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